SAINIK SCHOOL CHANDRAPUR

IMPORTANT NOTE

ENGLISH (Scroll down for Hindi)

A. In the event of a large number of applications, Sainik School Chandrapur will adopt shortlisting
criteria to restrict the number of candidates to be called for the written exam to a reasonable number
by one or more of the following methods:

a) On the basis of Desirable Qualification (DQ), or any one or all of the DQs if more than
one is prescribed.

b) On the basis of higher educational qualifications than the minimum prescribed in the
advertisement.

C) On the basis of higher experience in the relevant field than the minimum prescribed in
the advertisement.

d) By counting experience acquired before or after obtaining the essential qualifications.
e) By considering experience even in cases where it is not mentioned as either Essential

Qualification (EQ) or Desirable Qualification (DQ).
f)By methods as decided by the Board of Officers.
g) No postal communication will be initiated.

Note: Candidates should therefore mention all their qualifications and experience in relevant
fields over and above the minimum qualifications. For example, if experience is not essential
for the post but the applicant possesses it, they are advised to include it in the relevant field.
Only those qualifications and experiences explicitly claimed in the online application will be
considered for scrutiny/shortlisting.

B. Candidates must upload only relevant documents wherever required in the online application.
Uploading irrelevant, illegible, fabricated, or password-protected documents may lead to rejection
of the application and other appropriate action at the discretion of Sainik School Chandrapur.

C. Candidates applying for various posts must upload:

a) Photo (up to 400 KB)

b) Signature (up to 100 KB)

c) Caste Certificate (for OBC, SC, ST) (up to 400 KB)

d) NOC for Government Employees / PSU / Government Enterprises
e) Discharge Certificate for Ex-Servicemen

D. Application Fee:

a) GEN/UR, OBC :%600/-
b) SC, ST . 400/-

E. Appointments to ad-hoc, part-time, or contractual posts are at the discretion and requirement of
the organization.
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